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The United Nations Convention on the Rights of the Child (CRC) is at the heart of our school’s planning, policies, practice and ethos. As a rights-respecting school we not only teach about children’s rights but also model rights and respect in all relationships – Linked to Articles 3, 7, 16 (CRC)

“Remodelling the workforce – maximising potential for all”

Work/Life Balance Policy

Our Commitment to Work/Life Balance

The Governing Body is committed to supporting all of our employees to achieve a work-life balance.

The long-term success of the school depends, to a large extent, on the commitment, expertise and dedication of all our employees who, to be successful in this changing world, must be prepared to be flexible and willing to adapt to circumstances.

We believe that our employees, regardless of age or personal circumstances, will work best when they are able to maintain a satisfactory personal balance between their paid work and other aspects of their lives.  We understand that individual needs are likely to change as people progress through the life-cycle.  The Governing Body will therefore sympathetically consider requests for a range of flexible working arrangements to accommodate these circumstances.

Juggling work and personal responsibilities can be a challenge for all of us.  Keeping healthy and maintaining a good balance between work and the rest of your life can sometimes be difficult when life events such as the arrival of a baby, divorce, moving house or a bereavement can bring us to a crisis point.  We will therefore continue to foster a culture that makes it acceptable for individuals to discuss openly their concerns about work-life balance within this school.

Responsibility for the success of our work-life balance strategy lies with the Governing Body and with each employee.  The decision to request an alteration of working arrangements or to request a period of leave must be based on a around business case.  Along with their legal rights, it is important that both parties recognise their responsibilities to work together to create a win/win situation.

Our efforts to achieve work-life balance will be supported by the following:

· Estyn “Reducing Workload – a Guide for Teachers and Headteachers” (Sept 2017)

· Teaching: A valued profession working towards A Career, conditions and pay framework for school teachers in Wales (Sept 2018)

· Policy on Leave of Absence for reasons other than personal illness

· Managing Sickness Absence – a Policy & Procedure for dealing with sickness absence in schools

· Performance Management Policy

· Parental leave, adoption and paternity leave regulations

· Occupational maternity leave benefits

· Flexible working arrangements i.e. job share, job split , part-time work

· Employee assistance programmes i.e. Teacher Support Line
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