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The United Nations Convention on the Rights of the Child (CRC) is at the heart of our school’s planning, policies, practice and ethos. As a rights-respecting school we not only teach about children’s rights but also model rights and respect in all relationships – Linked to Articles 3, 7, 16 (CRC)
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Anti Bullying Policy
This policy is written in accordance with the Welsh Assembly Government’s Anti-Bullying Guidance document, 2003 and complies with the Human Rights Act 1998 and Equality Act 2010.
Penyrheol Primary School is committed to creating and sustaining a safe, positive and inclusive environment for all pupils, staff and parents /carers. 

Everyone at Penyrheol Primary School has the right to feel welcome, secure and happy. The United Nations Convention on the Rights of the Child (UNCRC) ensures that every child is entitled to a safe, happy and fulfilled childhood.
Only if this is the case will all members of the school community be able to achieve to their maximum potential.

We are therefore committed to-

· Prevention- sending out a clear message that negative behaviour is anti- social, unacceptable and will not be tolerated by the school.
· Promoting a positive ethos within our school which discourages all forms of bullying and raising awareness by making pupils, staff and parents aware of the different forms of bullying and having clear statements of responsibility for pupil care and welfare.
· We will be aware of the signs which may indicate bullying and be vigilant to detect any bullying which does occur and treat all disclosures or allegations of bullying with proper attention and concern.

· We will act promptly to stop bullying and prevent its recurrence

· Developing procedures -by having clear lines of communication and referral for incidents and information and referring the matter to relevant staff.

· Monitoring the situation- by ensuring that all staff are vigilant and that the policy is reviewed on a regular basis and responding 
· Support- providing those who have experienced bullying with the support they need.

In our attitude to and treatment of bullying we will strive for:
· High standards of interpersonal respect and an ethos of valuing and celebrating the contribution of all of our pupils 
· Partnership with all stakeholders
All children, whatever their race, sex, beliefs, and physical and mental abilities, have the right to grow up unharmed, to have the opportunity to develop fully and to have their basic needs met. They should be respected in body and mind and their safety and well-being ensured. The responsibility to protect the rights of the children rests with us all, this is particularly so in respect of bullying, where an approach involving the whole school is essential. 

Children have a keen sense of ‘fairness’ and will understand that when we make wrong behavioural choices there will be consequences for that. It is important that staff explore these through restorative questioning. 

We are always aiming to avoid ‘punishment’ as a means of retribution. Through Restorative Practice we aim to keep our focus on the needs of the person who has been harmed and the responsibility of the wrongdoer to ‘own their own behaviour’.

Parents will be involved at the earliest possible stage if problems with behavior are persistent or recurring.  Children may then be placed on a daily or weekly report system to monitor their behaviour with parents’ support.

Rationale 

This policy aims to ensure that all those connected with the school are protected from bullying behaviour. The ongoing and long-term aim of the policy is to reduce the number of pupils who experience bullying through increasing awareness of this behaviour, its causes and consequences, in the pupils, staff, parents and carers who make up the school community, and to help pupils find and put into practice a series of solutions to the problem of bullying.

The policy also aims to ensure that individual cases of bullying will be dealt with consistently and in a constructive and fair manner when they occur.  Procedures for dealing with bullying are clearly set out so that all members of the school community know what they can expect from the school and what the school expects of them, with regard to bullying.

Bullying, whether verbal, physical or indirect, is not tolerated at Penyrheol Primary School.   It is everyone’s responsibility to try to prevent occurrences of bullying and to deal with any incidents quickly and effectively.

What is bullying?
A definition contained in “Bullying - a Positive Response” by Delwyn and Eva Tattum:
“Bullying is the persistent, willful and conscious desire to hurt, threaten and frighten another”. 

 “Bullying” covers a wide range of actions between and across individuals and groups, these actions are characterised by physical, emotional, psychological and/or sexual forms of violence and suffering.  Bullying involves a power differential being recognised and exploited by the individual or group who are bullying and it usually involves a systematic campaign to weaken and undermine an individual or group.

Bullying can take many forms, but main types are:

· Physical - hitting, kicking, taking belongings, sexual harassment or aggression

· Verbal - name calling, insulting a person’s family, making offensive remarks, constantly putting a person down.

· Indirect - spreading nasty stories about someone, exclusion from social groups, being made the subject of malicious rumours, sending malicious e-mails or text messages on mobile phones
· Emotional/ psychological – Excluding someone from a group, humiliation.
· Racist – insulting language/ gestures based on a person’s actual or perceived ethnic origin or faith, name calling, graffiti, racially motivated violence.
· Sexual – sexually insulting language/ gestures, name-calling, graffiti, unwanted physical contact.
· Homophobic - insulting language/ gestures based on a person’s actual or perceived sexuality, name-calling, graffiti and homophobic violence.
· Electronic – bullying by text message, internet (chat rooms and instant messenger services) or social media websites
· Bullying is when a child or a group of children threatens, frightens or attacks another child or group of children.

· Bullying is making a child feel unhappy or humiliated – he/she begins to doubt his/her own worth.

· Bullying is when a group of children join together and prevent one child from ever joining in – the child becomes the focus for everyone’s jokes.

· Comments about a child’s colour, accent, size, religion or nationality is also a form of bullying.

· Even very young children can display aggressive behaviour towards others but this is often not identified as ‘bullying’.

It is important that there is a clear understanding of these definitions.

Bullying is the conscious and willful desire to threaten or hurt someone else and such behaviour may take place in an obvious way or through subtle intimidation.  Bullying can cause misery, under-achievement and truancy and can affect relationships at home as well as in school.
Most people associate bullying with bad behaviour in the playground, but children use many different ways to put each other down. Sometimes children will say ’he bullied me’. This can refer to a single incident and while that can be bullying, bullying is often more long term.

Bullying is about groups or individuals deliberately making others feel bad about themselves, over a period of time making it difficult for the person concerned to defend themselves.   This can take the form of name-calling, text messaging, violence, threatened violence, isolation, ridicule or indirect action such as spreading unpleasant stories about someone.  Victims often feel unhappy and usually frightened. Threats can be worse than actual attacks. 

Indicators displayed by young people who are being bullied
Physical
· Physical injuries that the child cannot or will not give a convincing explanation for (e.g. cuts and bruises, pain in arms and legs), particularly if the child is often injured.  It may also be noticed that the child was uninjured at the start of the school day, but has sustained an injury since arriving at school. Cuts, bruises, bite marks and cigarette burns can also be the result of self-harming as a response to bullying or child abuse. 

· Torn or damaged clothing (for example, clothing that has been soiled or graffitied on). Again, the child may be unable /unwilling to explain how the clothes were damaged. 

· General physical ill-health is often a sign of emotional and psychological stress.  Pupils who are being bullied may spend a lot of time off school due to vague illnesses (e.g. tummy-aches, headaches, feeling sick, colds).  They may also make regular requests to be excused from lessons or to be sent home due to such illnesses.

Emotional & Behavioural signs
· Mood swings or apparent changes in personality. All children can experience mood swings, particularly during adolescence, but as teachers have regular contact with specific pupils they will be in a good position to notice any extreme mood swings or personality changes. 

· Constant anxiety/nervousness.

· Depression – you may observe that one of your pupils seems depressed, or a pupil may complain to you of feeling depressed.

· Tearfulness for no apparent reason.

· Lack of confidence and negative self-image. Pupils who are being bullied often put themselves down and devalue their own abilities.

· Hostility and defensiveness. Young people who are being bullied may complain of feeling or seem to feel picked on. 

· The experience of being bullied often causes pupils to have very confused feelings.  Pupils who are being bullied sometimes respond by withdrawing into themselves and sometimes by lashing out. Many pupils who are bullied manifest both these behaviours.

· Starting to behave in a disruptive and challenging way during school time.

· Starting to behave in a bullying way towards other pupils and/or staff.

Withdrawal & self-abuse
· Being generally withdrawn (including withdrawal from physical contact with other pupils; avoiding eye contact when and general nervousness; reluctance to communicate). 

· Less active and effective participation in lessons and after-school activities and/or frequent unexplained absences. Pupils who are being bullied may find it increasingly difficult to focus on both class and homework. They may seem to have opted out. 

· An inability to concentrate. The increased anxiety experienced by pupils who are bullied can result in their seeming distracted. 

· Eating disorders, e.g. comfort eating or denying himself/herself food. You may notice a pupil's eating habits change, or be aware that he/she has suddenly gained or lost a significant amount of weight. 

· Alcohol and/or drug use (this can sometimes be a coping mechanism or a result of peer pressure). Of course alcohol or drug use are unacceptable at school, are listed by the DfEE on the National standard list of reasons for exclusion and have to be dealt with seriously. However, it is important to be sensitive to the reasons that a pupil may be using alcohol or drugs to ensure that you are not simply penalising him/her and contributing to his/her feelings of exclusion and isolation. 
· Self-harming, people who self-harm often injure themselves in places that can be hidden easily by clothing. You may notice a pupil's reluctant to get changed for P.E., that they consistently fail to bring their PE kit into school or they keep themselves fully covered at all times, even in hot weather . 
General

· The young person may frequently “lose” money, possessions, items of clothing and equipment.

· The young person appears tired and lethargic and may complain of sleep disturbance/insomnia; or alternatively may seem hyperactive with too much energy.

· Young people who are experiencing bullying on their way to and from school may go out of their way to avoid other pupils at the beginning and end of the school day. For example, they may start arriving to take part in activities much earlier or later than other pupils, and leaving before or significantly after others, to avoid meeting the pupils who are bullying them.

A pupil who shows one or more of these indicators is not necessarily being bullied, but these signs are a good indication that something is causing that young person difficulty and distress. It is our responsibility to find out what is bothering that pupil and support them in accessing help.
Many of the indicators listed above are also common to young people experiencing abuse at the hands of an adult. If, for any reason, we suspect that one of our pupils is a victim of abuse as a result of following up on indicators that we have observed, or if the pupil discloses abuse to us then we will act in accordance with our school’s Child Protection Policy.

Children who bully
Bullying is a way of getting power. Maybe the child, at home or in the classroom feel powerless, so, without knowing why, they bully. This may make them feel good about themselves and may be the one occasion when they are looked up to. Other children might get drawn into by a group or gang and may want to get out, but don’t know how. These children need help to get out.

Some children have no idea that they are bullying. It can be that they are unhappy about themselves or their lives. What they are doing is normal to them and they have never thought about the other child’s feelings. They need help to develop empathy.

When

Research confirms the phenomenon of bullying can occur at any time during a child’s school life.  However there are key times when bullying might occur:
· Transition time :FP–KS2      KS–KS3

· Change of school

· New child in class

Anyone can be bullied, there are times when everyone is feeling vulnerable and will be more sensitive than usual to comments and actions by others.

Why

The motivation to bully can include:-

· Power – to dominate and control others

· Popularity and a desire for social prestige

· Home environment – copying parent/sibling behaviours

· Unhappiness

· Limited interpersonal and social skills.

· A learned behaviour. There is a high correlation between children as both victims of and perpetrators of bullying.

How

Bullying can assume direct and indirect forms i.e. it is possible to bully without being in the presence of the victim e.g. The twenty first century form of “techno bullying” cyber bullying, or e-bullying (through use of mobile phones or computers).

· Physical bullying e.g. punching, kicking

· Verbal bullying e.g. name calling, racial abuse

· Social bullying e.g. exclusion from social groups

Where
Bullying can take place anywhere:

· Playground

· Classroom

· Hall

But crucially it tends to take place away from the immediate oversight of authority:

· Toilets

· Cloakrooms

· Corridors

· Quiet corners of the playground, field or garden

· On the way to and from school

Indicators displayed by pupils who are bullying

Physical

· Using physical strength/physical presence to intimidate, influence and impress other pupils.

Emotional

· Refusal/inability to empathise with others.

· Desire to be in control. Pupils who bully often display a need to be in charge of events and an inability to share leadership or work cooperatively with others. They may be able to work with others, but only on their terms.

· Inability/refusal to accept responsibility for actions. In a bullying situation, they often express the opinion that the responsibility for bullying lies with the victim, that it is his/her fault for being weak or not standing up for him or herself.

· A tendency to relate to others in a negative way, e.g. persistently making negative comments about other people’s appearance, intelligence, ability, family, behaviour, etc.

Behavioural

· Professing an exaggeratedly high self-opinion. Many young people who bully have a low self-esteem and bully in order to exert their will over others and give themselves a sense of power and superiority. They often brag about their exploits and abilities to cover a low sense of self-worth, professing indifference for areas and activities in which they do not excel. This may involve ridiculing other children and young people who have strengths in these areas. 

Once again, a pupil who shows one or more of these indicators is not necessarily bullying, but they are displaying and supporting behaviours and attitudes that impact on other pupils and themselves in a negative way. It is important that individual teaching staff and the school community as a whole challenge these behaviours and attitudes, both directly (through conversations with the pupil in question) and indirectly (through teaching practice and the content of lessons).

The Aims of this policy are as follows;
· To provide a safe, caring environment for the whole school community, especially the children in our care.

· To instill in children that bullying is unacceptable and that reports of bullying will be taken seriously, recorded and acted upon.

· To reassure children that they will be listened to and will know that it is all right to tell.
· To support any victims of bullying by way of clearly understood procedures.

· Support witnesses of bullying.

· Raise the awareness of governors, staff, children and parents as to the nature of bullying and its consequences.

· To heed parents and keep them informed of actions taken in response to a complaint.

· To ensure full investigation following any report of bullying with detailed records kept of incidents, reports and complaints.

· To take appropriate action, including exclusion in cases of severe bullying.

· To monitor incidents of bullying during the school year by all teachers.

· Devise a whole school strategy for dealing with bullying in a caring and professional manner.

The objectives of this Policy are:
· Translate the policy into good practice

· Seek the support of all responsible adults associated with the school

· Establish and consolidate procedures for dealing with bullying.

· Inform Governors, staff, pupils and parents of these procedures.

· Encourage all pupils to be actively involved in helping to deal positively with the problem of bullying.

· Review and evaluate and strategies employed on a regular basis.

As a school we constantly encourage children not only to treat others with respect and courtesy but also to take responsibility for safeguarding the rights of others.  Our aim has been to try to ensure that when bullying does occur, the perpetrators can expect the disapproval not only of adults but also their peers.  We aim to ensure that victims of bullying can be confident of support and the knowledge that something will be done.  
Stress is placed on the importance of the active co-operation of pupils and the adage:  If you are being bullied – TELL SOMEONE.

Our on-going commitment to Restorative Practice as part of our programme of Rights and Responsibilities provides an opportunity to revisit key issues relating to anti-bullying on a regular basis, and work with pupils in dealing with issues that arise.  All staff have undertaken training in Restorative Practice (RP). 

As a community, we will support any child who is a victim of bullying and do all in our power to help bring about a change in the behaviour of the bully. This will only be achieved by a calm, professional approach with care taken to establish the facts related to any particular incident and everyone involved consulted, using the practices laid out in the Restorative practice procedure.

The school works hard to ensure that all pupils know the difference between bullying and simply “falling out”. 

Strategy for dealing with unacceptable behavior and Bullying
Strategies have been introduced at Penyrheol Primary School to aid in the prevention of bullying should a case present itself. These strategies cover raising awareness about bullying and the Anti-bullying Policy, increased understanding for victims and teaching pupils how to manage relationships in a constructive way. 
The school will react firmly and promptly when bullying is identified.

In dealing with bullying, we follow these fundamental guidelines:
· Never ignore suspected bullying.

· Do not make premature assumptions.

· Listen carefully to all accounts – several pupils with the same version does not mean they are telling the truth.

· Adopt a problem-solving approach that moves pupils forward from self-justification.

· Follow up proven cases to check bullying has not returned.

· Keep detailed records.

All members of staff are encouraged to give serious consideration to the following:
· Bullying and anti-social behaviour will almost certainly exist in any community of children.

· That such behaviour can be tackled by positively teaching more acceptable behaviour.  If children are unable to relate to other children properly, then we must teach them how to.

· We should foster feelings of empathy with the emotions and sensitiveness of others, especially with victims of bullying.

In Penyrheol Primary School incidents of unacceptable behaviour are normally dealt with by the class teacher of the child concerned and dealt with using Restorative practice procedures to ensure that the process is fair and everyone understands the consequences of their behaviour.

If appropriate, the class teacher will discuss the incident with the child’s parents. If incidents are considered serious the Head teacher is informed and discussions will take place as to the best course of action.

In the event of bullying:

1. The Head teacher or Deputy Head teacher is informed by either a parent, child, teacher or any other member of staff.

2. The Head teacher/Deputy Head teacher has a meeting with the child who is being bullied and will discuss the nature of the bullying with the ‘victim’ at length, recording all the facts. This will require patience and understanding.
3. Identify the bully/bullies and any witnesses.

4. Interview witnesses.

5. Discuss the incident(s) with the alleged bully/ies. Confront them with the allegations and ask them to tell the truth about the situation/incident. Make it clear that this is only an investigation at this stage.

6. If the bully owns up, make it understood that bullying is not acceptable and what effect it has on the education of the victim and the rest of the children in the class/school. Apply sanctions relevant to the type of bullying.

7. If the allegation of bullying is denied, investigate further. If there is sufficient evidence that the bullying occurred, apply relevant sanctions.  The Restorative Practice approach will be used if appropriate to investigate the incident and make suggestions as to the way forward.
8. If required hold discussions with parents of bully and victim.

9. Sanctions for the bully include:

· withdrawal from favoured activities, for example school visit

· loss of break times for decided period of time

· barred from school during lunchtimes for decided period of time

· fixed period of exclusion from school.

· Where serious violence is involved, the head teacher could permanently exclude a pupil.

10. If problems continue, then the situation needs to be investigated further and more ideas adopted and tried and another meeting arranged. It may be that other children, not part of the original group, have caused problems – in which case, they may need to be included in a meeting.

11. If required provide a Pastoral Support Programme for the victim with a mentor monitoring and observing at break times and lunchtimes, and through discussion to make sure there is no repetition.
12. If required provide a Pastoral Support Programme for the bully. This will include a Behaviour Support Programme and opportunities in P4C, circle time or groups for the children to discuss relationships, feelings and the effect bullying can have on individuals. A mentor person will support the child during this programme.

13. Where a child is identified as having been involved in bullying others, serious consideration of the reasons as to why they are acting in this way needs to be discussed and followed through. If it is linked to wider behavioural difficulties, a referral to the Local Authority  Behaviour Support Team needs to be discussed with the school SENCO.

14. A record of any alleged bullying is recorded in the incident book.

Whole school approach
All members of the school community have a responsibility for preventing and addressing bullying. We acknowledge that a poor educational environment and school ethos can have a detrimental effect on behaviour.  Staff will therefore endeavour to ensure there is an emphasis on promoting positive behaviour, creating a culture of praise, social awareness and a healthy work ethic in the school.  We will seek to do this by using the following strategies to reduce bullying:

· Creating good order, conductive to learning in all classes

· Creating interest by adopting a variety of teaching methods and sound, meaningful assessment of achievement, always emphasising the positives.

· Providing throughout the school year social, cultural, sporting activities which encourage pupil motivation and enhance wellbeing.

· Minimise comparisons between children in terms of academic or sporting achievement.

· Organise the school community to minimise opportunities for bullying.
· Promote the virtues of individuality, tolerance, social responsibility and consideration for others.

· Effective use of school assemblies and circle time.

· Active promotion of school and class rules.

· Good communication with parents and others.

· Promoting care of younger pupils by older ones.

· Fostering a sense of belonging.

· By continuing buddy systems, peer supporters, group work, circle time and through school council events and meetings. 
· Work with the Police to deliver the educational programme.
At Penyrheol Primary School the curriculum is used to:

· Raise awareness about bullying and the anti-bullying policy

· Increase understanding for victims, and help build an anti-bullying ethos

· Teach pupils constructively how to manage their relationships with others

· Explore such issues as:

-Why do people bully each other?

-What are the effects of bullying on the bullied, on bullies, and on bystanders?

-What can we do to stop bullying?

Pupils with ALN are fully included in curriculum work about bullying in an appropriate way for their individual needs.

The schools Personal and Social Education programme and our focus on values stresses the importance of respect, both self-respect and respect for others. It emphasises the development of interpersonal skills and demonstrates how being assertive is much more effective than being aggressive. These issues are also addressed through circle time activities, drama, history, religious education and creative writing within class. 

The local police liaison officer comes to school on a regular basis to talk to all pupils about bullying.

What can we all do?
The school is committed to stopping bullying behaviour and to do this we need everybody’s help. Here are the things that every member of the school community can expect from the school and the things that are expected from each member.

Pupils

As part of this school community pupils have a responsibility to help to combat bullying by supporting other pupils when they are vulnerable. 

What to do if you know another person is being bullied:

· Tell a teacher about the bullying or another adult within the school
· If you are ever worried, do not hesitate to tell a member of staff (any adult that works at the school)

What to do if you are being bullied:

If you are being bullied, you can expect that:

· You will be listened to and taken seriously.

· Action will be taken to help you stop the bullying.

· You will be given the opportunity to talk about the way the bullying has made you feel.

· You will have regular meetings with staff to make sure that the action taken to stop the bulling has worked and that you are happy with how things are going.

Pupils who are bullying:
Bullying behaviour has no place at Penyrheol Primary School. If you are involved in bullying, you can expect that:

· Your bullying behaviour will be challenged.

· You will be treated fairly.

· You will be given the opportunity to change your behaviour and encouraged and supported in doing so. 
This means:

· You will be expected to work with staff to look at the reasons why you have been bullying and to find and put into practice other ways of behaving.

· You will have regular meetings to review your behaviour.

Parents/ Carers
Always talk to your children about school, their friends and the activities they are involved in:

Watch out for signs of distress:

· Reluctance to attend school.

· Headaches, stomach aches etc.

· Toys or equipment going missing.

· Requests for extra pocket money.

If you are worried, talk to the child’s teacher – the more information that is shared, the better.

If you think your child is being bullied, inform the school immediately.  If you are dissatisfied with the outcome, request an interview with the Head teacher.  If you are still dissatisfied, ask to speak to a Governor about your problem.

There is a need to allow the school time to investigate and deal with the problem, just as there is a need not to confuse bullying with the everyday squabbles that children have amongst themselves – falling out one day – best friends the next.  Children come to school not only to learn academic skills but also to refine their socialising skills and learn how to resolve differences in a civilised and courteous manner.  Learning to share, co-operate and admit to being in the wrong are all important elements in the child’s progress towards becoming a caring and useful member of adult society.

If your child is being bullied you can expect that:

· You and your child will be listened to and believed.  

· Staff will do their best to address any concerns you may have.

· Staff will ensure that you are involved in the process of supporting your child in dealing with the bullying. 

If your child is bullying another pupil you can expect that:

· You and your child will be listened to.

· Your child will be treated fairly.

· Your child will be expected to change his/her behaviour and supported and encouraged in doing so by staff.

Regularly remind your children that they must tell someone should they ever be bullied. Keeping information from the school, or from their parents, will never help a problem to be solved, and will prolong the period a victim has to suffer.
Adults/ Staff
It is important to be watchful for early signs of distress in children:

· reduced standards of work;

· regular feigning illness;

· erratic attendance;

· reluctance to go out to play;

· child presenting as withdrawn or unhappy.

It is important that when dealing with any known or perceived act of bullying, the adult should do so without prejudice. All attempts should be made to establish the facts and the victim should feel supported. 

Listen carefully, record and date incidents.

· The unacceptable nature of bullying and consequences of any reputation should be made very clear to the bully and to his/her parents.

· Ensure that all accessible areas of the school are supervised at all times.

· All pupils should be treated as a positive resource in tackling bullying.

There are a number of steps to be considered by the adult who comes across the bullying:

The Victim
· Assure the victim that all effort will be made to stop the bullying

· Reassure the victim that the bully’s actions were unacceptable

· Ensure that the victim does not believe the taunts of the bully

· Begin re building the victims self esteem

· Give the victim feedback about the action that has been take

The Bully

· Remain calm (reacting emotionally may add to the bully’s fun)

· Ensure that the bullies are quite sure that their behaviour was considered unacceptable

· Make sure the bully knows what sanctions will be applied if a further instance of bulling occurs

· Explore the bully’s reasons for bullying

· Support the bullies in their attempts to change their behaviour

· Ensure adults display appropriate role modes

Procedure for disseminating information about incidents of bullying
The Head teacher’s judgment will be required when making the decision to inform other members of staff and will decide whether or not the matter requires further action. It might be decided that the teacher on yard duty needs to be informed of a particular incident that may reoccur later in the day, or that the Head teacher may wish to inform parents of a particular incident.

Pupils 

The following strategies are important elements in combating bullying:

· When someone is being bullied or is distressed, take action.  Watching and doing nothing can imply approval.

· Pupils should inform an adult straight away.

· Do not tolerate bullies.

TELL SOMEONE ABOUT IT!

· Try not to show you are frightened or upset – this is very hard.

· Try not to take any notice of bullying.

· Always walk quickly and confidently – even if you do not feel it inside.

· If you are being bullied – SHOUT LOUDLY ABOUT IT!
· Get your friends together and say NO to the bully.

· If you are different in any way whether it is the colour of your skin or your size or accent – be proud – it is good to be different.

· Avoid being on your own in places where bullying might happen.

· If you are in danger – GET AWAY FAST!
· YOU can help stop bullying.  Don’t stand by and watch – fetch help.

· Always show that you and your friends disapprove.

· Show sympathy and be kind to children who are being bullied.

· Be careful about teasing or name calling – stop and think how you might feel if you were called names.

· If you know that bullying is going on – TELL AN ADULT.  The victim may be too frightened to report the bullying.

Reluctance to report bullying

Children and young people tend to be extremely reluctant to report bullying when it occurs. Factors behind this reluctance include previous negative experiences of reporting where adults have failed to listen to, respect and address young people’s individual fears, concerns and experiences of bullying (including a failure to take any action to stop the bullying or taking insensitive action that makes the problem worse for the young person). 

At Penyrheol Primary School adults take this seriously and work to establish trust through:

· Actively consulting children

· Listening to children 

· Publicising procedures for dealing with bullying 

· Dealing with all incidents of bullying in a way that is consistent with those procedures.

In order to reduce the incidents of bullying and recognise bullies at Penyrheol Primary School all staff watch for early signs of distress in pupils.  

Bullying off the School Premises

Penyrheol Primary School is not directly responsible for bullying off the school premises; however, where possible, we will support pupils who have been bullied, especially on their way to or from school, by pupils from another school or by other persons.

The following steps should be taken.

· Talk to the pupil(s) and parents involved from the other school.

· Talk to the Head Teacher of another school whose pupils are bullying off school premises.

· Talk to the Police about problems on the local streets.

· Talk to pupils about how to avoid or handle bullying situations.

If a child believes s/he has been bullied then s/he should be treated as being bullied even though it may appear to others that s/he is being sensitive to a common situation.

Whilst there is little history of bullying at Penyrheol Primary School, we believe that one case is one case too many and we believe it is essential to constantly review this policy to ensure we are in a position to strengthen our approach to this issue. 
Where necessary we have and will call on outside resources such as the Behaviour Support Service and Trehafod community psychiatric nurse to support our action.

This policy is seen as an integral part of our Rights and Responsibility Policy, and will be reviewed as part of our Annual Cycle of Policies.
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